PARTNERSHIP AGREEMENT

Between

Careers Scotland, Falkirk Council Housing & Social Work Services, Stirling Council Children’s Services, and Clackmannanshire Council Services to People

1
This agreement is made between Careers Scotland, Falkirk Council Housing & Social Work Services, Stirling Council Children’s Services and Clackmannanshire Council Services to People.

It refers to young people under the age of 21 who are, or have been looked after and accommodated by the local authority.

2 Aims:


For the purposes of this agreement ‘local authorities’ means Falkirk Council Housing & Social Work Services, Stirling Council Children’s Services and Clackmannanshire Council Services to People.

2.1
Careers Scotland and the Local Authorities will work together in an integrated manner to achieve a seamless transition for care leavers into adulthood.  Each agency aims to make this transition a positive experience for these young people.

2.2 This Partnership Agreement reflects the desire of each agency to strengthen existing services and joint working arrangements.

2.3 Careers Scotland and the Local Authorities are committed to working together to improve outcomes for young people who have been looked after and accommodated.  This agreement relates specifically to educational attainment and training/employment outcomes.

3 Duties and Responsibilities:

3.1 Local Authority Duties

             The Council’s duties, powers and responsibilities are set out in

a. Children (Scotland) Act 1995 as amended

b. The Supporting Young People Leaving Care in Scotland – Regulations and Guidance on Services for Young People Ceasing to be Looked After by Local Authorities (Scottish Executive, 2004), which includes

c. The Support and Assistance of Young People Leaving Care (Scotland) Regulations 2003
3.2 Careers Scotland Duties

Careers Scotland will work in partnership with the Local Authorities to assist them in meeting the above responsibilities by providing a quality service that meets individual need in relation to career advice and guidance.

The Employment and Training Act 1973, as amended by the Employment Rights Act 1993, places a duty on the Scottish Executive to secure the provision of a careers guidance and placing service to young people in schools and colleges.

Careers Scotland has embraced the recommendations of the Beattie Committee, and the Additional Support for Learning Act and will offer the support required by young people including young people who have been looked after and accommodated who may have particular difficulty making the transition from school.  Additional support, where required, will be provided by Careers Scotland Key Workers.
4 The Local Authorities agree to the following: - 

4.1 The Local Authorities will notify Careers Scotland immediately a young person begins pathway planning : - 

· Relevant details, will include placement details, throughcare worker, social worker, DOB, school, N.I. number, legislative status, and any other information pertinent to the placing of the young person in education, employment or training. 
· A copy of the relevant sections of the young persons LAC/Pathway materials.
4.2 The Local Authorities will apply for an N.I. number for those young people

who have not yet been allocated or advised of their number.

4.3 
The Local Authorities will ensure that the appropriate person from Careers Scotland is invited to participate in child care reviews where post school options are being discussed.

4.4 The Local Authorities will ensure that all relevant careers guidance information is incorporated into a young person’s care plan and Pathway plan.

4.5 The Local Authorities will provide appropriate financial information to Careers Scotland to enable them to discuss with the young person the financial implications of any educational, employment or training options they are considering.

4.6 The Local Authority will notify Careers Scotland start and end dates of financial support given to Care Leavers using the Pathway Payment form attached as appendix 1. 

4.7 The Local Authorities will seek to ensure that all young people in residential establishments and similar specialist provision both in and out of the Authority area are notified to Careers Scotland.

5      Careers Scotland agree to the following: 

5.1 Careers Scotland will provide a named adviser for each young person who is referred to them under this agreement.

5.2 Careers Scotland will provide the young person and social worker with a copy of the Young Person’s Career Plan of Action or the Learning and Work section of the Pathway Plan, and any relevant supporting information.

5.3 Careers Scotland will attend and contribute to child care reviews where post school options are being discussed.

5.4 Careers Scotland will provide the local authorities with relevant financial information to allow them to calculate levels of payment where the young person is affected by the DWP transfer regulations.

6          Joint Agreement
6.1      Careers Scotland and the Local Authorities will ensure that each young person signs a mandate allowing appropriate information to be transferred between the agencies.

6.2  
All relevant information will be shared, subject to the agreement of the young person.

6.3 
Scotland and the Local Authorities will work together to agree and provide aftercare support for care leavers.

6.4   
Careers Scotland and the Local Authorities will seek to train staff on a joint basis as far as possible.

6.5

Careers Scotland and the Local Authorities are both required to provide the Scottish Executive with statistical returns in relation to young care leavers.  Both agencies agree to share the appropriate information required for such returns of young people affected by the DWP transfer.  In particular Local Authorities will advise Career Scotland of these young people affected by the DWP transfer, and Careers Scotland will provide statistical information on the employment, education and training outcomes.

6.6

Careers Scotland and the Local Authorities will inform their counterparts in other authorities/areas where a young person moves, or intends to move to that area.  Written information will follow.

6.7
Careers Scotland and the Local Authorities will assist each other in meeting targets set by the Scottish Executive for young people affected by the DWP transfer.

6.8
Careers Scotland will be a member of the appropriate Steering/Monitoring Groups for care leavers within the 3 councils, and will attend the Central Throughcare and Aftercare Forum.

7
Monitoring and Evaluation:

7.1
The work of Careers Scotland and the Local Authorities in relation to young care leavers will be monitored through the relevant monitoring/steering groups of the 3 councils.  These groups will consider appropriate methods of evaluating outcomes, and seek for ongoing improvements in the longer term.

7.2
This agreement will be reviewed 6 months after initial agreement and thereafter annually.

8 Agreement

Careers Scotland 

Name

 ………………………………………….
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Signature 
…………………………………………..
Date
………………………

Local Authority
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………………………………………….
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Signature
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Date
………………………

Local Authority
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………………………………………….
Signature
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Local Authority
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Signature
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Date
………………………
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