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SCOTTISH THROUGHCARE & AFTERCARE FORUM
APPLICATION FORM

POST FOR WHICH YOU ARE APPLYING: 
(Please complete in BLOCK letters)

SURNAME:
OTHER NAMES:


PERMANENT ADDRESS:
E MAIL ADDRESS:


TELEPHONE:
MOBILE PHONE:

BUSINESS TELEPHONE NO:
CAN YOU BE CONTACTED AT WORK?    
YES/NO       

2.  EDUCATION
Give details of any certificates obtained, with dates:
University/Further Education

(give names, qualification gained and dates)

3. EXPERIENCE

Give below, starting with your current or most recent post details of your employment.  
Please do not attach a c.v.

Current/most recent salary/grade:
	PRIVATE 
Name & type of organisation
	Position held
	From
	To
	Reason for leaving

	
	
	
	
	





Continued...

	PRIVATE 
Name & type of organisation
	Position held
	From
	To
	Reason for leaving

	
	
	
	
	


4.  PERSONAL STATEMENT
Please state what attracted you to this position.

Also demonstrate how you meet the requirements set out in the Job Description and 

Person Specification.    
Please continue on a separate sheet.
5.   HEALTH
Have you had any major illness over the past 2 years?      
YES / NO

Are you currently receiving any medical treatment?         
YES / NO

If YES, please give details: 

How many periods of sickness absence have you had from your job

in the last two years?

How many days of sickness absence in total have you had in the

last two years?

6.   REFEREES 
Please give name, address and telephone number of 2 referees, one of which must be your present employer. Please state the nature of the contact:

                                                                                                              Nature of Contact:
1. Name:
Job Title: 
Address:
Tel. No:


2. Name:
Job Title:
Address:
Tel. No:


Please indicate clearly which of the referees is your present employer.

May we approach your referees without further authority from you?                 YES / NO
7.   PERIOD OF NOTICE
If successful, how soon would you be free to take up the appointment?

I hereby declare that to the best of my knowledge the above information is true and correct.

Signature:                                                                                                   Date:
8.   DISCLOSURE       

Prior to appointment, the successful candidate will require an Enhanced Disclosure under the Rehabilitation of Offenders Act, due to the nature of our work.
Do you agree to these checks taking place?                                     YES / NO
Sheet to be completed by all applicants for posts with the Scottish Throughcare & Aftercare Forum.  
This will be detached upon receipt of the application form by the Forum, and will be only used for monitoring and reviewing of our Equal Opportunities Policy.

EQUAL OPPORTUNITIES
The Scottish Throughcare & Aftercare Forum is committed to Equal Opportunities.  To help us to monitor and review our Equal Opportunities policy, please complete the following details.  This will be detached on receipt of the application form.

POST YOU ARE APPLYING FOR ..............................................................

ARE YOU:


MALE

FEMALE

WHICH ETHNIC GROUP DO YOU BELONG TO?


White

Indian

Other:


Black Caribbean

Pakistani
Please state:  ..............................


Black African

Bangladeshi


Black other:

Chinese

Please state:.......................................................
DO YOU SUFFER FROM ANY PERMANENT OR RECURRING DISABILITY?

................................................................................................................

................................................................................................................

WHERE DID YOU SEE THE ADVERTISEMENT FOR THIS JOB?

................................................................................................................

Scottish


Throughcare


& Aftercare


Forum
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